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Workplace Safety and Health Programs

Across the country, laws and regulations are in place to help businesses and
workers maintain safe work environments for employees. These
requirements address avoidance of both workplace injuries and illnesses.

The federal Occupational Safety and Health Act (OSHA) of 1970 establishes
minimum workplace safety and health standards. The federal legislation
gives states the option of having their own workplace safety and health
programs.

Why a JLARC Study of Washington’s Workplace
Safety and Health?

In Washington, the state administers a workplace safety and health program,
which includes workplace inspections and consultation visits, training for
employers and employees, and outreach activities. In the 2011-13 Operating
Budget (2ESHB 1087), the Legislature directed the Joint Legislative Audit and
Review Committee (JLARC) to review the state’s workplace safety and health
program.

Washington Administers Its Own Workplace Safety
and Health Program

A state program must be at least as effective as the federal program, and the
federal government maintains oversight and monitoring of state enforcement
activities. Absent a state program, the federal government enforces the
federal standards.

Washington is one of 25 states (and two territories) that administer their own
workplace safety and health programs. Our state’s standards are embodied in
the Washington Industrial Safety and Health Act (WISHA) of 1973.

The Department of Labor and Industries Administers
WISHA through the Division of Occupational Safety
and Health

WISHA gives the Department of Labor and Industries (L&I) primary
responsibility for overseeing workplace safety and health. The Division of
Occupational Safety and Health (DOSH) within L&I administers WISHA. As
the administrator, DOSH carries out this responsibility by conducting
inspections and free consultations, and providing compliance assistance to
businesses.

In Fiscal Year 2010, DOSH operating expenditures totaled $36.0 million
($29.3M State; $6.7M Federal). These expenditures represented 12 percent of
L&I’s total operating expenditures of $290.3 million.



Study Scope

The study will focus on the Division of Occupational Safety and
Health’s (DOSH) safety and health inspection process,
consultations, and compliance assistance opportunities for
businesses. The study will describe the activities conducted by
DOSH and identify the strategies used in Washington to reduce
workplace injuries and illnesses. The study will also compare
Washington’s injury and illness rates to rates in other states and
to the federal program.

Study Objectives

1) How does Washington’s occupational safety and health
program compare to programs in other states with state
plans and to the federal program?

2) How do Washington workplace injury and illness rates
compare to rates in other states with state plans and to
the federal program?

3) What does research show about the impact of inspections
and compliance assistance on workplace injury and
illness rates?

4) How does Washington’s occupational safety and health
program determine where to focus its inspection and
compliance assistance efforts?

5) How can a Washington business or worker find out about
and access compliance assistance activities offered by the
Division of Occupational Safety and Health?

Timeframe for the Study

Staft will present the preliminary and final reports at the JLARC
meetings in April and May 2012, respectively.

JLARC Staff Contact for the Study
Elisabeth Donner (360) 786-5190 elisabeth.donner@leg.wa.gov
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Criteria for Establishing JLARC
Work Program Priorities

» Is study consistent with JLARC

mission? Is it mandated?

» Is this an area of significant fiscal

or program impact, a major policy
issue facing the state, or otherwise
of compelling public interest?

» Wil there likely be substantive

findings and recommendations?

» Is this the best use of JLARC

resources? For example:

®  JsJLARC the most appropriate
agency to perform the work?

=  Would the study be
nonduplicating?

®  Would this study be cost-
effective compared to other
projects (e.g., larger, more
substantive studies take longer
and cost more, but might also
yield more useful results)?

» Is funding available to carry out the

project?




